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LOUISVILLE ‒ A GREAT PLACE TO LIVE, TO WORK, TO INNOVATE

Louisville, Kentucky, a city rich 
both in tradition and innovation, is 
the largest city in the bluegrass 
state.  High on the top ten lists of 
most livable cities, best family 
cities, entrepreneurial cities and 
biking cities, Louisville is 
continually moving forward as a 
great place to live, work and raise 
a family.

Famous for the Kentucky Derby, 
Louisville also boasts a downtown 
museum and entertainment 
district and Waterfront Park, the 
reclaimed riverfront on the Ohio 
River. Louisville has a strong arts  
and cultural community and is 
home to award winning Actors 
Theatre, a renowned orchestra, a 
vibrant music scene and 

numerous museums, including the 
Louisville Slugger Museum, 
Frazier History Museum, Speed 
Art Museum, and many others. 
Louisville is also a college town, 
with more than 30 colleges and 
universities. 

Louisville is a foodie city with 
some of the best restaurants in 
the country featuring locally 
sourced products. And don’t forget 
the bourbon—Louisville is near 
dozens of distilleries. 

From its beautiful old homes and 
parks to its emerging downtown 
scene to its strong 
neighborhoods, Louisville truly is 
a city of possibilities.  And 
Louisville is affordable.  

Housing costs are 13% below the 
national average and the cost of 
living is 6% below the national 
average.

The Louisville metropolitan area, 
home to 1.2 million people, 
consists of 12 counties: seven in 
Kentucky and five in Indiana. 
Neighboring seven states, 
Louisville’s central location and 
excellent transportation system 
have made it a hub for 
manufacturing and distribution 
since the city’s founding in 1778. 
And its position on the map 
provides access to two-thirds of 
the U.S.’s population within a 
day’s drive.



Our Library
The Louisville Free Public Library is the largest library system in Kentucky—comprised of 18 branch 
locations—serving more than three million visitors per year. For more than a century LFPL has worked to 
provide the people of Metro Louisville with the broadest possible access to knowledge, ideas and 
information and to support them in their pursuit of learning at all stages of life. To read the Library’s 2014 
Strategic Plan, click here.

To help fulfill this mission, the library provides programs, classes and workshops to build on the interests 
of the community and to encourage discussion and the exchange of ideas. LFPL offers more than 200 
programs and classes each month, from free ACT practice exams for students preparing to go to college, 
to toddler and preschool storytimes to improve childhood literacy, to free computer classes for seniors in 
our computer labs. 

Community partnerships and innovative educational programming have been integral to the library’s 
resurgence in the community. From the successes of the Authors at the Library series – attracting more 
than 75 New York Times bestselling authors to Louisville – to the popularity of programs like the How-To 
Festival, LFPL has worked tirelessly to turn the library’s gaze outward, engaging the community in new 
and exciting ways. 

The pursuit of knowledge is central to a fulfilling life and so is connecting with others. In this era of 
electronic communication, the library offers sophisticated technology while also serving as a community 
connecting point where people meet to share ideas and interests. And of course, nearly four million books 
were checked out of the library this year.

http://www.lfpl.org/pdf/Strategic-Plan-FY14-20.pdf
http://www.lfpl.org/pdf/Strategic-Plan-FY14-20.pdf


By the Numbers  
Fiscal 2014

Number of branches: 18

Number of bookmobiles: 1

Circulation: 3,630,383 

Service area population: 
756,832

Registered borrowers: 
367,000

Door count visitors: 
3,271,826

Visits to the website: 
5,674,939

Number of programs: 
10,202

Attendance at programs: 
271,191

Summer Reading 
participants: 59,144

Uses of public PCs: 
881,401

Total funding: 
$16,888,306

Total holdings: 1,197,175

The library also supports education by putting the power of the library in 
the hands of every student in Jefferson County Public Schools. Student 
Power Plus Library Cards serve as a full-service library card, student ID, 
and TARC (public transit) student discount card.

But programs and services aren’t the only big things happening with 
Louisville’s libraries. In October LFPL opened a brand new, 40,000-
square-foot library in southwest Jefferson County.  The state-of-the-art 
facility is the largest public library built in Louisville in 45 years and is the 
first of three regional libraries called for in the Louisville Free Public 
Library’s Updated Master Plan.  The large, eco-friendly building serves 
more than 100,000 residents in the area and expects to be the third 
LEED-certified library built in Louisville in the last five years. Now, 
planning is already underway for a second 40,000 square foot regional 
library to be located in the south central part of the county.

A number of voluntary citizen groups support the library through private 
fundraising, volunteer activities and advocacy. These groups include the 
Louisville Free Public Library Foundation, the Friends of the Louisville 
Free Public Library, and 17 support groups affiliated with the individual 
branch libraries.



The Library Foundation is a critical partner in the 
library’s efforts, providing more than $2.7 million in 
private funding in 2014 for such projects and 
programs as the new Southwest Regional Library, 
restoration and renovation work at the historic Main 
Library, the Summer Reading Program, librarian 
scholarships and the purchase of thousands of new 
books. The Friends of the Library, with more than 
1,000 members, hosts semi-annual book sales, 
raising funds to support a variety of programs 
throughout the system. The group also serves as 
grassroots advocates for the library.

The Louisville Free Public Library is an agency of the 
Louisville/Jefferson County Metro Government. 
Library buildings and other assets are owned by the 
Louisville Metro Government, and library staff 
members are Metro Government employees. The 
library’s director is an appointee of the Louisville 
mayor. The legal status of the library is established in 
Section 32.370 of the Louisville Metro Code of 
Ordinances Ordinance 32.370 and in Section 
173.105 of the Kentucky Revised Statutes KRS 
173.105

The Role of the Library Advisory Commission
The Louisville Free Public Library Advisory 
Commission is a nine-member body of citizens 
appointed by the mayor and confirmed by the Metro 
Council to represent the people of Louisville in the 
affairs of their public library. The Commissioners 
advise elected officials and the library director on the 
direction of the library and on its operations. By 
Louisville Metro ordinance, the Commission holds 
sole authority for the contents of the Library’s 
collection and for the use of donated funds. The 
mayor may delegate additional responsibilities to the 
Commission; in recent years the Commission has led 
the Library’s efforts at long-range planning, evaluated 
services and facilities, and conducted an annual 
evaluation of the library director’s performance.

Governance of the Louisville 
Free Public Library

http://www.lfpl.org/documents/32.70.pdf
http://www.lfpl.org/documents/32.70.pdf
http://www.lrc.ky.gov/krs/173-00/105.pdf
http://www.lrc.ky.gov/krs/173-00/105.pdf
http://www.lrc.ky.gov/krs/173-00/105.pdf
http://www.lrc.ky.gov/krs/173-00/105.pdf


The ideal Library Director
A Strategic Thinker who thinks strategically and 
makes sound decisions under pressure; who 
collaborates effectively with the Mayor and other 
elected and appointed officials in support of the Metro 
Government’s initiatives; who is skilled in strategic 
planning and plan implementation; who is a creative 
problem-solver; and who is a recognized authority in 
the library world with a knowledge of current trends 
and best practices in public libraries.

A Communicator who provides timely, accurate, and 
relevant information on critical issues to the Library 
Advisory Commission and Foundation, the Mayor, 
Metro Government, library staff, colleagues, and the 
public; who is able to develop and communicate a
shared vision of library services and motivates 
community residents and staff to work together to 
achieve that shared vision; who is willing and able to 
be a dynamic, effective, and visible library 
spokesperson in the community; who identifies
the key concepts and issues and
can communicate them in complex situations; who 
communicates openly, clearly, logically, and 
concisely; interacts effectively with the media, and 
has a sense of humor.

A Relationship Builder who demonstrates cultural 
competence and has a history of responsiveness to 
community residents, library users, and library staff; 
who acts with a high level of integrity and develops 
relationships based on dependability and honesty; 
who has the ability to work successfully with local 
elected officials, the Library Foundation, and the 
Friends of the Library; who is customer service-
oriented; active in professional and civic 
organizations; demonstrates tact and sensitivity when 
engaged in the private and public arena.

A Collaborator who can work harmoniously and in 
partnership with library staff, Library Advisory 
Commission members, government officials, and 
other key stakeholders to achieve the library’s 
mission as well as with the Library Foundation and 
the Friends of the Library to raise funds to build 
support for the library to enhance current library 
services, and initiate new ways to meet community 
needs; and who is able to leverage both public and 
private resources including the use of volunteers.

A Manager who demonstrates outstanding 
management skills, takes calculated risks to improve 
customer service; has the proven ability to build a 
team, recruits talented staff and creates an 
environment where they can excel; who empowers 
staff with the authority and resources to carry out 
delegated tasks; who makes wise and fair decisions 
based on solid facts; who mentors staff, fosters a 
team environment and excels in developing, leading, 
and motivating staff; who has a demonstrated record 
of effective fiscal management and budgetary 
planning; who is accountable for his or her actions 
and holds staff accountable for theirs; who strives for 
the right mix of customization and standardization 
when developing library services; has excellent 
project management skills; and understands and 
uses effective measurement and evaluation methods.

An Innovator with a professional record of 
continuous personal improvement; whose 
professional approaches and efforts include 
alternative service delivery initiatives; who creates an 
environment where excellence and innovation can 
thrive; who effectively leads and manages change; 
who is forward thinking and has a positive track 
record in implementing appropriate leading edge 
technologies; and who is intellectually curious.



Qualifications
Minimum qualifications include an MLS, or equivalent, and certification by the Kentucky Department for 
Libraries and Archives or the ability to obtain certification at the time of appointment. 

Highly qualified candidates will have:

• 7 years or more of progressively responsible public library management experience
• Experience serving diverse communities in proactive and innovative ways

Compensation and Benefits
LFPL will offer a competitive salary commensurate with the qualifications of the selected candidate as well as a 
generous benefits package.



To Apply:
Library Strategies International LLC is assisting the Library Advisory Commission with 
this recruitment. To be considered for this exciting career opportunity, please email a 
letter of interest, your resume and three work-related references (who will not be 
contacted until mutual interest is established) to: 
! June Garcia 
! June@JuneGarcia.com 
!
Inquiries are welcome. Please contact June Garcia by email or at 303 522-2225 or 
Susan Kent by email or at 323 371-2082. 

Applications are open until the position is filled. First consideration will be given to 
candidates who apply by February 6, 2015.

Louisville Metro Government/LFPL is an AA, EEO and ADA employer.

mailto:June@JuneGarcia.com
mailto:June@JuneGarcia.com
mailto:june@junegarcia.com?subject=Louisvile%20Application
mailto:june@junegarcia.com?subject=Louisvile%20Application
mailto:s.kent@mac.com?subject=Louisville%20Application
mailto:s.kent@mac.com?subject=Louisville%20Application

